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PREAMBLE

This Agreernent made and entered into this lst day of December 2016, by and between
the Chief Judge of the Twelfth Judicial Circuit, (Probation Services) hereinafter also referred to

as the "Employer" and the Illinois Fraternal Order of Police, Labor Council hereinafter also

referred to as the "IJnion" or "Labor Council", and their successors and assigns on behalf of
employees in the collective bargaining unit set forth in Article I hereof,



ARTICLE 1 PURPOS]F]

WHEREA$, it is the intent and purpose of the parties hereto to set forth the Agreement

between thern for the ter':rn hereof concerning rates of pay, wagers, hours of employment and

other working corrditions to be, observed by them and the employees covered hereby and to

establish andiquitable an<l peaceful procedure for the resolution of differences; and

WHEREAIS, the piirties recognize the constitutional, statuto.ry, and inherent powers of the

Judicial Branch of government and agree that no provision of this Agreentent may be interpreted

or enforced in such a manner as to interfere with the consiitutional, statutory, and inherent

powers of ther Judicial Branch; and

WHEREAS, the partie:s reeognize the central role of the .Employer in assuring

compliance with the larri, the Constitution of the State of lllinois, and the United States

Constihrtion; and

WTIEREAS, the 'partiesi recognize the vital and necessary role of the employees in

canying out 1.ho day-to-day wor:k of the judicial system; and

WHER-E)AS, the parties recognize that the users of the Courl's Services demand and have

a constitutional right to the prompt and efficient adjudication of complaints and disputes, and

insist upon the fullest rprotection of common 1aw, stafutory, civil, and constitutional rigltts;

NOW, THERIIFC)RI,, in consideration of the mutual promises and agreements herein

contained the penties do mutually covenant and agree as follows:

ARTICLE 2 RECOGNITIONI

The .lBmployel reoogniz:es the Union as the sole and exc.lusive representative for the

purposes of collective b,argaining, pursuant to the Iliinois Public Labor Relations Act, as

amirrded, (5 ILCS 315/1 et seq.) over wages, hours and other tetms and conditions of
employment for the following Probation Seruices employee classifications:

Includecl: All perr;ons employed fuIl-time by the Chief Judgr: of the 12th Judicial Circuit

in its Will ,County l,robation Department in the following title or classification: Probation

Supervisor.

llxchrded: Al1 other persons employed by the Chief Judge of the 12th Judicial Circuit.

Illinois, Illinois Labor Relations Board cert.ified the Fraternal Ordel of
on Febnrary 16,2011 as the exclusive represr:ntaiive of all employees, as

A]RTICLE 3 MANAGEMENT RIGHTS

Except. as amernded, changed, or modified by a provision of this Agreement, subject to

the general administrative and supervisory authority of the Illinois Supreme Court, the Chief

The State of
Police, Labor Council
defined above"



Judge and his agenl.s retain all the management rights and prerogatives they had prior to signing

this Agreement either by lavl, custom, practiee, usage, or precedent, to manage and confl'ol the

judicial system in the Courrlies. Such rights and prelogatives include, but are not limited to, the

following:

t l? i,f il*',',"*,'"TJilii"ff *T : *i:T15 *T;:: ffi: 
onab I e s t andards

Il. lto establish the qualifications for employnent and to employ employees,

(1. To rnake and enforce reasonable laws of contract and leguiations,

l), llo cletemrine and establish work schedules and assignments, and the

number of hours of work per week,

E, To hire, promote, tlansfer, demote, evaluate, reassign, supervise, dilect,
schedule and assign employees to positions and to create, modify and

elimirrate positions,

F. lfo discipline, suspend and discharge for just cause,

G. lfo establish reasonable work and productivity standards and to amend

such sfandards,

H. lfo layoff employees because of lack of worh or funds or other legitimate

reasons, ol to change or eliminate methods, equipment, and facilities for
the irnprovement of operations,

I, lfo determine the size and composition of the work force,

J" 'fo del.ermine the divisions and units, the methods, means, organizatron,
zrnd numbor of personnel by which such operations and seryices shall be

provided,

K. 'fo ta[<e whatever action is necessary to comply with State and Fedelal
iaw.

L. 'fo eliminate, contract, and reloeate or transfer work and maintain
officiency,

M. 'fo tak.e whatever action is necessary to maintain operations and services
jn ernergency situations, and

N, 'Io set its overall budget.

The parties agree that this Agreement has been entered into with the intent that its
provisionsi should be interpreted so as to fully respeci the consiitutional authority and duties of
the Judiciary.



ARTICLE 4 NON-DISCR]M]I\ATION

In ac<,:ordance witlh applicable law, neither the Employel .nor the Labol council shall

discr:iminate against any e,mployee covered by

religion, creed, color', national origin, ol othel

interpretation and application of this palagraph s

or state agency or court rather than through t

Agl'eement"

ARTICLE 5 UNION S[]CI]RTT'Y

Section 5"1 !{aintenance of l494bersh!p

Upon reeeipt of proper written authorization from an employee, the Employer shall

dedu.ct each month llniiin du.:s in the amount certified by the Uniou from the pay of all

employees coveled by,this Agleement, who, in writing authoize snch deductions' Such money

shall be subrnittecl to the Uniorr within thirty (30) calendal days after the: deductions have been

made with a listing of covered rnembers whose dues have been deducted' t

Section 5.2 llair Shal'e Dteductions

Employeer; co./ered by this Agreement who are not members of the Union paying dues by

voluntary payroll deducti,cn shall be required to

of the costs of the eollective bargaining proce

mafi:ers affer;tirLg wages, houlsr and conditions

Public Labol Relations Act. The fair share pay

by the Emplioyer frorn the earnings of the non

*ittin thily (30) calendar da.gs o:t the address designated in. writing to the Ernployer by the

Union with a listing of those non-members whose fair share deductions have been deducted' The

Union shall adviiie tlLe Emplo.ger of any increase in dues or fair share fees in writing at least

fifteen (15) days prior to iis effective date, The amounl. constituting each non-member

employee's srhare shall not exceed dues uniformly required'

Section 5"3 CllutilutionaI RitU[q

The Union ag1ees to insure fuIl compliance with respect to eonstitutional ancl statutory

r.ights of all bar.gaining unit members affected by this Article. Such liglLts include, but are not

tiirited to,;re,.tigioni and due process notice and objection procedure r:ights referenced in the

Illinois Public Labor Relations Act.

Secfion 5.a Ngdee-alrd :\PPeal

The Union ag;rees to provide Fair Share notices and appeal procedures to employees in

accordance with appl:icah'le law,



Section 5.15 Indemrrjlicatit24

The Union rshall indermnify, defend, and hold the Employer and the County harmless

against an.y claim, ,CerrLand, suit or liability arising from any a,otion taken by the Employer in

complying with thisi :\rticle; provided the Employer and the County shall reasonably coopelate

wittrthe Union in tlhe cleferLse of such claim, demand, suit andlor liability. Forpurposes of this

indemnification, a fltilu.re by the County to cooperate shall be imlluted to the Employer.

A]RTICLE 6 UNION RIGHTS

S ectio n 6 " 1 lLnro n :!Sg.gly- Il uri4-Wo.rking-Ilo urs

EnLployees iihall, afterr giving appropriate notice to theil supervisor, be allowed time off,

with pay,, <luring workin6; houls, to attend Union negotiations, grievance hearings,

labor/management rneetings, and committee meetings, if such committees have been established

by this Contracl;, or"meetings called ol agreed to by the Employer, if such employees are entitled

oi required to atten<l such meetings, by virtue of being Union t'epresenl.atives, stewards,

witnesses, or grievants"

Employees rnay not be excused from employrnent, for the purpose of Union negotiations,

if such absenoe wor"rld slubstantially hinder the efficient operation of their department"

Section 6"2 {.lnion Buginesg-Access

The Ernplo)rer agrees that a local steward or Probation Slupervisor and/or Labor Council

Representstive shall have reasonable access to the premises of the Employer, giving reasonable

notice to the appropriate Enrployer representative"

Section 6.3 Time Offlbr Ll4Lion Activities

A rmaximum of two (2) local Union Stewards shall be allowed time off, without pay, fol
state or arr:a-wide tlnion meetings, or" conventions, provided such Stewards shall give reasonable

notice to lheir supervisors of such absence, and shall be allowed such time off, if it does not

substantiallly interfl:re with the operating needs of the Employer. Empioyees may use any

accumulated time (berrefit ti.me), excluding sick time, in lieu of trlking such time without pay.

S ection 6"4 tltiq4-Bulletin-JLoar !g

The limplolrer shall ltrovide a bulletin board in the department. The nutnber, size and

location of the board r;hall be mutually agreed to by the parties. The board shall be for the sole

and exclusive use of the Union, The items posted shall rLot be political, partisan or
defamatory in nature, 'fhe CJirief Judge or the Judge's designated representative shall be provided
with a copy of notices upon prosting,



Section 6.S L'aU.or:\Aa'@
Representativesi of the limployer and the Union may meet from time to time' Unless

waived by the trrarties, recluests for such meetings should be in writing and should contain an

agendafor such-rneetings. Meetings shail be limited to:

1" Saft:tY
Z^ Work Hours
3, Training
4. Office Policies and Procedures

5" Other issges immediately relevant to the opet'ation of the depattment'

Nothing in thirs Article shall expand either party's obligati to the

Illinois State Labor Rslations Act, nor shall it inhibit the parties f formal

basisi, shoulcl circumstances allow" when absence ftom work labor-

management committee meetings, Union Stewards shall, before learzing their work station, give

reasonable nrltice to and receiv,: approval from t order to remain in pay status'

Superuisor-s shall not ,r-'"urorrubiy withhol ztbsence, but will give due

considelation to staffing needs of the office rluties such as home visits or

court appearilnces for *t t.t, a ljnion Steward may be scheduled" In no case shall the Employer

sxcuse more than fwo (2) on-duty Union Stewarc s'

ARTICLE 7 SENIORI]IY

Secl;ion 7.1 jseruoftly

For ali pu,lposes where' seniority is the

defi;nes the rienior:ity order' However, this Se

employee who prior t'c the ratification of the Co

.t.dit for senrice perlbrmed in other offices of
transferred iinto a positi'on covered by this

Seniority List regardless of years in the Pr

this Labor Agleemenl shall be considered

emtrrloymenl. lfl ^ 
position cover"ed by this L

grievance procedure in the event of disciplin
covered by this Labol Agpeement shall be consi

of their employment in a position covered by thi

gievance pr.ocedure in ttLe everrt of discipline, including discharge.

Section 7.2 Loss of Sieniorifv

An e:mployee shall lose their seniority for the following reasons only:

1. Quits, retires, or reslgns;



Is disoharged, unless the disciplinary action is reversed or modified

through the grievance procedure as set forlh in the Agteement;

WithJut good 
"ur,*", 

if the covered member" is absent for five (5)

c,onsercutive working days without notifying the Employer, unless

c:ircunstances a1'e beyond their control, which shall be demonstrated'

l\fter riuclt absence, tire Employer shall send written notification to the

empJoyee at their last known address that the coveled member has lost

their"sirniority and their employment has been terminated;

if the covered rnember does not return to wolk when recalled fi'om layoff

as set forth in the recall pt'ocedure. Exceptions may be made with the

consent of the EmploYer;
Is laid off pursuant io the provisions of the applicable Agreement for a

period of twenty-foar (24) months;
Ilails tc letum to wolk at the conclusion of an apploved leave of absence'

unless cir.cumstances al'e beyond theil control, which shall be

demonLsffated.

Section 7, 3 S ealorllYlList

TkLe llmployer will keep the Seniority List up to date at all times and will provide the

Chief Steward and the Labor 
-Council 

with up to date copy upon written request" The Chief

Steward vrill notify the Union monthly of new hires and separations within the unit.

ARTICLE 8 LAYOFFS

Section 8.1 l4Yofi!
,'I-,ayoff ' means a recluction in work force due to reasous of lack of work" In the event it

becomes neoe$isaq/ fbr a la.yoff, the Employer or designee shall meet with the Labor Council

representstive thiriy (30) business days prior to the effective date" At such meeting the F)mployer

oi designee shall submii a ltst of the number of employees in the bargaining unit scheduled for

layoff, thoir names, seniority, job title, and work locations"

Layofft of regular unit fuil-time employees shall be by seniority as defined or listed in

Section 7.i. prior" to itLe 1ay6ff of any fuIl+ime covered members, auxiliary, temporaly, seasonal,

interns, gssigned or transf'erred staff and probationary employees, (in that order) in this

bargaining r,iit rhull t,e laicl off first, Employees to be laid off will receive at least fourleen (i4)

calendar,lays writl;en i,tdvanoe notice of the layoff.

Section 81.2 Recall

When the Employer: fil1s any unit position within this bargaining unit, or any newly

created jclb within the bargaining unit, employees on layoff sttrtus will be reinstated in order of
their seniority, provided they have satisfactorily completed their probationary period of
employment;, fbr. any gnit position which they are qualified to hold before new job applicants are

considere,d, Recal1 rigtrts shall last for two (2) years, The Employer must recall any pending laid-

2

^l

A-t.
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off rnember to a .newly olassified position that will be covered bv this Collective Bargaining

Agreemenl.

ARTICLE 9 VACANCIES, ASSITGNMEI{TS & NEw
CLASSIFICAT'IOI\S

Section 9.1 l/ar:a1rcier1

When a regular tirll-tirne Supervisory Probation Departrnent bargaining unit position

becc,mes available, it shall be posted internally fol ten (10) working days prior to filling the

position, If not filied from witltiin the unit, itmay be fi1led by appropriate means. Ilmployees

interested in applying for a vacrnnt Supervisory Probation Departmerrt bargaining unit position in

fesponse to an internal pcsting must submit that request in writing

Administrator within the deadline given on the posting. As sc

position posting, all c1ualified applicants will b r scheduled for pa

selection process' 

Arr:as considered sharl be: work recorrl, education revel, previous

evaluatic,ns, seniority, job experieflco, porScrlllel policies and knowiedge

of the coutt system.

The Department administrators will select the candidate who best meets

the, necessary qualifications for the position, If two (2) or more candidates

ha.,ze eqtnl qualifrcations, the most senior candidale shall be awarded the

position.

Alt empltoyees who volunteer to transfer to different positions within the

bar:gainingunit shall serve a ninety (90) calendar day probationary period'

Such employees who fail to satisfactoril'y complete such a probation

per:iod vrilt Ue returned to their previous position if it is vacant" If the

iorro.. position is not vacalt, management in its discretion may place the

enLployee in any vacant position for wlhioh the covered member is

quu1ifi.d, providing the duties of the positiorr are similar to those of the

position first occupied by the employee plior to the initial transfer. A1l

Le,nefit levels and accruals will be maintained by covered employees who

volunteer to be transferred to a different position.

Section 9.2 $lg44ent

Not all reassijgnments will be voluntary. The Department I)irector, thu'ough authority of

the Chief Judge, retains the absolute right to assign and reassign etnployees as deemed necessary'

prior to ant, invc,lunl.ary leassignment the Director will meet anrC confer with the employee to

notify the covered membel of the assignment change. Employees who are assigned or

reassigned as clescribed in this Article will retain all compensation and benefit accruals of their

previous position. If the assignment or reassignment is to a position covered by the Agreement,

ihel the appropriate levr:l of compensation will be paid out to the covered member upon their

assignment ol reassiggunent but not less than the employee is currently compensated.



Section 9" 3 New_tC]e,Sr.fu1qone

Wrere 1;he J3n4rloyer finds it necessary to create a ne$/ job classification, the work of

which falls within the sctpe, of the bargaining unit, the Employer and Union agree to jointly

petition the Stale Labor Boald to seek the necessary unit clarifioation. If the inclusion of a new

position e1asr;ification is agreed to by the parties or found appropriate by the Labor Board, the

parties shall negotiat(: as to the proper grade and or compensal;ion for the classification' If no

agreement is reache,d within thirty (30) calendar days frorn the date its inclusion was detemined,

the Union mzLy appr:al 1he pLoposed pay grade starting at the 3rd step of the grievance procedure.

The Chief Judge shall cletennine the reasonableness of the proposed compensation in relationship

to; 
o The job content and responsibilities attached thereto in comparison with

the j;b content and responsibilities of the position classifications in the

Iimployer's work force;

J-ike positions with similar job content and responslbilities within the

labor rnarket generally;

lJigni.ticant difference in working conrlitions to comparable position

r:lassifications.

TtLe pay gr'ade origirrally assigned by the Employer shall remain in effect pending the

decision. tl tire rlecision of the Chief Judge is to increase the pay grade of the position

classification, such ruLo change shall be applied retroactive to the date of its installation, Upon

ilstallation of rhe 1ew position classification, the filing of such position classification shall be in

accordance with th,; procedr"tres of this Agreement.

ARTIC]LE 10 TEMPORARY ASSIGNMENTS

The Probation .Department Director shall determine when avacancy exists and should be

filled. Temporary assignments for the putpose of frlling vacancies of employees who are absent

will be made, by the l,robation Department Director under the authority of the Chief Judge. If an

employee is tempc,rar.ily assiigned to a lower paid position, they shall not be subject to reduced

puy ot: reducecl be.nefits" No temporary assignment of an employee shall exceed one hundred-

blgnty (1ft0) calenclar days vrithout the consent of the employee. After one hundred-eighty (180)

calendar days, the employee requesting to be lelieved of the temporary assignment shall be

returned to their formeL position.

ARTICLE 11 HOURS OF WORK

Section 11.1 ru!ry'eek

Employees of Courrt Siervicr:s ale required to work a total of :forty (40) hour:s pel week which

shall include a one (1) hour paid meal period in each day of eig,ht (B) hours or longer. Whenever

possible; the meal per;iod shall be scheduled at the middle of ezrch work day, in accordance with
nresent standat'ds and trroceclures"



Section 11.2 Qsftimq

pr.obation Supewisors shall have the first opportunity for work that is scheduled,

available, or whele u.uurur.y exists as Probation Supervisors work before other employees ale

offered or assignerl, Sr,rch opportunities shall not exceed the six (6) hours of compensatory time

provided per rionth for Late ,right offr. hours unless the Supervisot'in question is the assigned

iate night Sullervisor or heLs beetr authorized by the Assistant Director.

Two (2) days ,:acli month late night office hours will be scheduled, except for conflicts

associated with inciement weather, Holid-ays, and the avaitability o-[ security. The specific days

and hours will be determined by the Employer

hours will be governerd in aecordance with the

Personnel Manual. Late night office hours will
security is available , L'ate night office hours ma

for reasonable cause"

)ixamples of circu.mstarLces that may compel the suspension or termination of late night

hour"s inclucle but are not limited to the following: budget, facilities, maintenance, and

operational issues, When practrical, advance notice will be provided to the Union regarding the

anticipated suspelsion or termination of late night office hours no less than ninety (90) days

prior to said ac]ion, Late night office hours may also be suspended or terminated for emergency

reasons as designated by the Chief Judge.

Overtim e shal t be calculated at a rate of one and a half ( 1 %) hours for each hour worked

in excess of each eiglrt (13) hour day pursuant to the Fair Labor Standarcls Act. Overtime hours

may be taken in fhe lbrm'of compeniatory time, or, at the employee's option, may be taken as

pay" nacn etnplo'gee shal signating a maximum of'twenty (20) hours of overtime

p., nscut yeai iriece,obe 30'l') as pay. The employer will designate times each

quarter, aiigpi'g with tl 11 schedule, where employees may elect to convert

compensator.y hours to pay, Ernployees eonvefiing compensatory hours to pay shall be required

to cL so in full horlllnll"m.trtr."Any compensatoty time ear:ned shall be taken at a time

convenient to the employee and consistent with the operating needs of the Employel.

Compensatory time ttruy U. accumulated or replaced up to one hundred tvrenty (120) hours, aftet

which compensatory tirrre accumulated in excess of one hundred fwenly (120) hours will be

assignecl toir time mutually agreed to by the employee and the Employer. A11 hours paid shall be

counted as hours worked for putposes of calculating overtime'

Section 11.3 Ovcflb:re l\utho,@

All overtime wor:ked in accordance with the above provisiions must be authorized by

Department Director, Asriistant Department Director, or his designee.

10



Section 1X "4 l-4ltslated

Except rruhele speeifiqally defined to the contrary, where used in this Ageement, the tetm
,,day,, shal] mean eighi. (8) consecutive hours of work, within a twenty-fout (24) hour period,

which shall include, I one'(l) hour paid meal break in the eigtLt (8) hours unless a change has

been mutually agreed to by.rnanagement and the empioyee'

ARTICL,IdI}WAGESANDOTFIERECONOMIC
BENEFITS

Section 12.1 E aggg

Fy17 (September ',1,2017 -- November 30,2017) Employees slhall receive a 3,5%o annual wage

increase, irpplie,d retrcra.ctively to base pay (on all hours paid) anrl conditioned on employee being

employed on Decernb er I,2,t\I6 and receiving a satisfactory perfotmance rating (at least 650 out

of lOfjO possitrle poirLts), Those employees on plobation arLd eligible for the annual wage

increase referr:ncecL above shall receivi tirat wage increase upon the successful completion of

their probationary Period.

FY18 (Decemtrer 1,'.2017 --. 4.5o/o arn"nal wage

increase (on altr hours paid) , ;:Ttrffi 
t'r?'"ii

and receiving a sat.isfactory I

employees on ltrobatlot und eligible for the annual wage increase referenced above sha1l receive

thitwage inore)ase upon the rsuccessful completion of their plobationary period.

Fy19 (Dr:cember 1, 2018 -_ November 30,2019) Employees shall receive a 4.5o/o annual wage

increase (on all ho,trs paid) and conditioned on employee being; employed on December 1, 20i8

and receiving a satisfactory performance rating (at least 650 out of 1000 possible points), Those

employees on probation and-eligible for the annual wage inerease referenced above shall receive

th21 wage inerease upgn the successful completion of their probtltionary period.

Fy20 (Drrcember I, 2OI9 - November 30, 2020) Employees shall receive a 4.5%o annual wage

increase (on all hours paid) and conditioned on employee bein55 employed on Decembet 7,2019

and leceiving a satisfactory performance rating (at least 650 out of 1000 possible points). Those

employees o*n protration and- eligible for the annual wage increase referenced above shall leceive

thitwage, increase upon the successful completion of their probationary period.

Iry21 (December I,2020 -- November 30,2027) Employees sihall receive a 5.0o/o annual wage

increase (on all hours paid) and conditioned on employee bein11 employed on Decembet 7,2019

and receiving a sat;isfactory performance rating (at least 650 out of 1000 possible points), Those

employees on protrati<ln andi eligible for the annual wage increzLse refer"enced above sha1l receive

that wago increase up<in the successful completion of their probationary period.

Bargainirrg ulrit .mernbers activeiy employed at the time of ratificationladoption of this

Agr-."-ent by both parties shall receive a one-time lump sum payment in the gloss amount of

$5bO as soon as administlati'vely feasible after the collective bar:gaining agreement is executed.
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A l0% wage djff'erential (ltJ% of base pay, based on all houlr; paid) for Intensive

Probation/Surveillance Program Supervisor position'

Pay ranges:" 
Effecrtive I2lIl20I7 61,829 - 92,743

Effeclive l2lIl20lS 6i1,447' 93,670

Effeclive l2lIDAIg 63,071 -94,601

Effective I2lll2020 6:\,702 - 95,553

No employee's prry will exceed the range m

above incr"eases exceeds the maximum of thei

a stipend, not to be included irr their base pay

payment in a pro rata forn during the designate

Section L2"2Lgsevifi

The rCounty,s longevity pay plan shall continue to be applied uncler the following tetms

and conditions:

Longevity shall be computed for the date employees began.their initial,

,*6g,-riu,^ employment with the Employer, but shall be compnted only on the

tinie tharf tire employee was in actual se.ice for the Employer, provided

not mor.e than 
-five 

(5) yeals have elapsed, since the last regulal

errLplolmrent with the Employet'.

Anyone retuming after a lapse of employment, for a period of five (5)

years, shall be treated as a new employee'

Ernployees shall be compensated, on the wage schedule, at the rate of

$z.oo pe,, month, for each year of acbtal se|ice, to a maxjmum to twenty

(20) years of actual seruice"

changesl and rate of longevity pay shall tre .made on December lst and

June 1st ofeach Year.

Section 12".3 flu irrLburse

The Employer agrees to reimburse employees to a maximum of forty dollals ($40'00) foL

an amual membe,rship irr an approved association'

a)

b)

c)

c)

lo
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ARTICLE 13 HOLIDAYS

S ection 1 3 
" 
n 9-fficial lIPIidleY!

An ofTic:ial lisr. of paicl holidays is detennined annually by the Chief Judgg' Holidays shall

be those rlesig'aterl b.y the, chief Judge of the Twelfth (r2th) Judicial circuit subject to the

general admin]r;trative and srtpervisory authority of the In no case shall

ih. numbel of paid holidays be less tfian thirteen (13) ars in which the

New Yeal's holiday is recognized on December 31't' will be fourteen

(14) holidays irr one 1n,u, uriitwelve (12) in th sly' in

the event the rLumbel of h.ollidavs falis 6elow a paid

substitute day equal to the reducltion in the ,. ) shall

be used try ih,:'end o,f the appropriate fiscai year or will be forfeited' With exception for

emergenc.ies, all emplct"",,, u, i"fio"d below, will be granted the day off based on their normal

hours of work with regular hourly pay.

T9 quatify for holid.ay pay, an employee must be in-paid status the day preceding and

foilowing ttre hoii<lay" For plrposes of this paragaph, "paid status" is not limited to a day in

which work is actgaily perflmed. The term shi 11 also include any paid leave or compensatory

time use<J., If fbr' ,oy'..'urnu the Employer requires an employee to work on afY holiday, the

for all hours aotually worked and will receive a

h the covered member will receive pay or

f compensation. If a holiday falls within an

hall be glanted a substitute day ofvacation'

ARTICLE 14 VACA:|IONS

Section 114"1 ]gtioltlea-Ye

A.ll fu11-time r:mployees covered by this Agreement shall be entitled to vacation as

follows, siubject to the eiigibility requirernents in Section 14.2 of this Article.

S ection -1. 4.2 ! acatiot 1-p!!g';ibility

No lervly hirerd errqtloyee shall be entitled to any vac:ation, or pay therefore, until the

covered -r,nember has been on the payroll for a continuous period of at least six (6) months'

Vacation with pay vzill not be granted before vacation time has been earned" Individual

aruriverselry dates will be usred to calculate the amount of vacalion to which each employee will
be entitled.

Section 14.19 !3grtiorn Pav

A1l vacation p;ry will be paid at the employee's r"egular rate of pay and will be based upon

a forty (40) hour.vroi.l,: weel,:. No more than ten (10) days of untrsed vacation time may be canied

over into the follo'win51 fiscal year"
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Section 14.4 Vacqtion Requestti

to assure the or e and continuity of those sewices provided by

ancl the Probatic ach employee wishing 1;o schedule a vacation

such vircation le ance as reasonably possible" In order to better

rvacationsmaywantthem,employeesslrouid,asset
forth in Section f+.S, 

".tr"fiy 
request the m,,ny months in advance as possible'

Requests for rzaoatio,n shall be grante val of the appropriate Department

Administrator; in accordance with Section f this Article'

Sectrlon 14"5 Scheduti4g-Vaeafons

Vaealions'will be schedr

each emploYee, However, becat'

oerformance and oont:tnuitY of s

prohibit any emPl.oYees liom t
Eaelr employee may s'ubnrit a li
year, but no earlier than lrlovember 15 to reque

The lists will be processied giving preference

vacation choice that is highest on the employee's

on choices to that employee, the Employer will

; to each junior enrployee the available vacation

choice that is highest on that ernployee's list of priorities. It is the responsribility of the employee

to insu.e that the emplc,yee's prlorltizeA Hst is received and processed" Once vacations are

awardecl they may be tracted if ripproved by the Director or appropriate designee'

during the actual fiscal year will be processed

ion requests are received, with those received

are received at the same time for the same

be the determining factor,

S ection l4"ti V4atio{lancellation

In the case of"an emergency as determined by the chief Judge, the Director may cancel

and reschedule any orr all apprirved vacation leaves in advance of their being taken' In such cases,

an employee wh' would ofto f loss of deposit money ol the

earlier purchase 6f tickel;s or r scheduled nor refunded' shall

be reimburried by the Iimplo ngent on submission by the

employee of satisifactory evidence of such conditions'

Section 14.7 Var4lton Z!ccru4!

Vacation leave will acc)rue at the following rates:

40 hours
40 houls
80 hours

After 6 months
I yearc

2 years
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li rlent's

J 0 yeals
ll5 years

120 hours
160 hours
200 hours

ARTICLE 15 SICK LEAVE

Section 15.1 Non{tU:k RPI-ate@

Sick leave ma.y be used in cases of sickness, pregnancy, <lisability, or to seek medical

treatment or for a.ry leave prlrmitted or required under the Famiiy and Medical L-eave Act or as

amended, or asr provided bV The Illinois dmployee Act 99-0841) or as

amended. Use of sick- ieave .may not substituti for o e absent from work

due to illLress or in1,r,ty, employees shall be paid fio as provided herein'

Sick leave ma1, f e lrriO ltt *r. tase of illnesi in the employee's immediate family, For purposes

of this section, imrnodiate family is defined as parent of employee oI spouse, sibling' child'

grandparent, blotht:r or sister of hild or someone with whom the employee has a

iegat luardi*n relationship, .r a in an employee's household for absences due to

the illness, in1ury, or: me<lical Additionally, effective January I' 2077' each

calendar -year fbrty-e:igJrt (a8i) hours of time may be utilized for absence related to medical needs

of a motLLer-in-law, father-in-1aw, or step parent. To receive compensation while absent on sick

leave, emplc,yeres shalt notiFy their supervisor prior to or within one (1) hour after the time set for

the beginning of tlhe rvork iiuy unt.r. cilcum-stances beyond the control of the employee make

notifyiirg the 1implo'yer impracticable. When absences are for more than five (5) consecutive

*o.t au]rr, employees' may be required to file a physician's certificate. certification provided by

a pfrysicia.r, pltysii:ia.n's aisistant, or nulse practitioner is"acceptable as a physician's certificate'

lihe'employeL 
"witl 

not enforce this section in an arbittaty, capticious, or an unreasonable

rnanner,

A1l reg,ular firll-timer bargaining unit employees al'e eligible to accumulate and use sick

leave benefits following the frrit thifiy (30) calendal days of employment up to the amount

erccumulated aJ tho time of the illness. Regular", full-time employees are entitled to sick leave

credit of eight (g) hou.rs for" each month of selvice, except that no sick leave credit can be earned

during a lelve ofabsc,nce rr,,ithout pay" The amount of sick leave charged against an employee

absent on sick leave shall be equal to the number of regularly scheduled hours the employee

would otherwise have wot'ked.

The D,;partm.ent Administrator may require a doctor's excuse for sick leave claimed for a

rlay immediate-ly preceding or following u nofOuy or a weekend including a Friday or Monday

holiday.

L',mtrrloyees sha.ll start to earn sick leave from their date of hire and shall accumulate sick

leave as tong us ttrey are in the service of the Employer, to a maximum of two hundled and fotty

(240) days. a.n .'rlptoyee rln siek leave shall suffer no loss of seniority and shall continue to

ur.uioul*t" senioritjr. h.ecc,rds must be kept of accumulated sick leave and such records shall be

made available to ihe employee, Employees shall be compensated for one-half (0.5) of any

accumulated sick leave when they are permanently separated from employment as a result of
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retfuement or death, ln the event of death, payment is to be made to the estate of the employee or

their heirs.

The amount of payrnent for all unused sick leave is to be caiculated at the employee's rate

resignation.

An ernployee who does not use any sick time.aurils the full designated annuai fiscal year

shall receive one (1) additional paid person al day during the following an:rual fiscal year'

Section 15.2 Wpl'k R.e!4fsg!$!ck Leave

In all case,s, wherL employees are forced to be absent from work, by reason of injury or

illness, arising or"rt oll the scopre of their employment and covered by lvorkers' compensation

benefits, they shali be paid the difference between the amount of wee'kly workers' compensation

benefits to which such ernployr:es would be entitled a

the day they last rvorked, for a period not to exc

event that ihe length of'absence from work of
Compensation payments, durin.g the first three (

sha11 receive their futl salary lbr this three (3)

shall not be charged to sick leave time' If th
beneflts for other County employees, the Emp

same benefits,

Section L5"3 Cotrvalesr:ent DuW Policv

The employer agrees to provicle convalescent duty for e agreement

in accordance with the Cjonvalescent Duty Policy issued law' If for

any leason the convalesoent drlty policy needs to be moc ry,, 1 .. , cL i ^--^1 
o meer ano

discuss the changes wittr the utnion prior to implementation. Where benefit levels or reductions

of the current policy are to be significantly diminished or reduced, the union may demand to

bargain such changesl before irnplementation'

ARTICLE 16 LEAVE OF AIBSEI{CE

Section I6.1 Eliglb!tj!yRequirements

Emplo.yees shall be first eligible for leaves of absence after they have completed six (6)

months of employment with the Employer. Notwithstand]ng any other provision herein to the

contrary, ttre Employer has the exclusive right to determine whethel and when any leaves of

absence may be glanied, exceltt those pel an applicable act, regulation, or law'
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Section 16"2 $ppllcaflon {qf: Le,ave Without PaY-No 
i

Any requesl; for a leave of absence shall be submitted, in writing, by'i employees to their

immediateisupiirvisor, The request shall state he reason the leave of absenci is being requested

arrd the apprl>r:irnate length of ti-. off that the employee desires. . Emplpyees may take an

unpaid leave of abse,nce from their employment if they secure written Pirmission from the

Employer" Althorrizalion f,or a leave of absence must be irr writing an{ must contain the

signatule of the Ernployer's authorized representative. In no case shall a ldave be granted for

eriploymont olsewhere, except for work directly related to tlLe operation '9f .the 
Union' An

*-ptoy." on ulpaid leave shall not accumulate any seniority or benef,rt timel Any request for a

leave of absence shall be answered promptly:

A reqr.rest for a shott leave of absence (defined as a leave not exceeding a

rnonth) shall be answered in writing within seven (7) c4lendar days.

A request for a leave of absence exceeding one (t) month shall be

answered in writing within ten (10) calenclar days.

S ection 1 5.3 llerettvelnent-!,ea1'9

(A) An emprloyee shall be allowed three (3) working days, with Pay as bereavement

leave day,s, not to tre cleducted from sick leave or vacation leave, compensatory leave or personal

leave foi a dezuth irr the immediate family. Immediate family is defined as a spouse or domestic

parlner, pafent, str:p-prarent, sibling, step-sibling, child, grandparent, grandchild, aunt, uncle,

ni..*, nephew or a ieiated member in an employee's household and the above iisted relatives of

one's spouse 9r domerstic partner or someone with whom the enrployee has_ legal guardian

relationship ol a relaled member in an employee's household and all such relatives of one's

spouse.

(B) An adclitional two (2) bereavement leave days with pay shalf be granted in the

event of the death of a spouse, domestic partner, parent, child, or sibling of the employee, or the

employee's spouse, or domeritic parhrer"

(Cf) An additional two (2) bereavement leave days with pay shall be granted when an

employee travels moro than two-hundred (200) miles, due to a death in the immediate t-amily as

listed in section (a) above,

NotwithstarrdirLg the above, no enployee shall receive more than a total of five (5) days

or no greater than 1.orl1 (40) hours of beteavement leave by operation of patagfaphs A, B, and C.

An employee selected to be a pallbearer fot' a deceased employeo will,be allowed one (1)

bereavem.enl; leave day with pay not to be deducted fi"om sick leavg, vacation leave,

compensatory time; or personal leave.

An employee is entitled to bereavernent leave for a clay on which the employee was

otherwise in a non-wc,rk status, Iior purposes of this paragraph, examples of such status include

vacation days, holidays, sir:k days, compensatory days, personal days, or any other paid or
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unpaid leave days. 'fhe previously -submitted 
time will be crerlited llack to the employee'

replucedwithber"eavementleavtlasindicatedinthisSection.

Employees have the right to use pefsonal, vacation of compensatory leave for the

bereavement of those othe:r than those members of the immediate family'

Within a reasonatrle tirrre after the retum the

employee shal1 file a sltate'ment in writing to his/h n to

the deceased, the location of the memorial seri the

bereavement Ieavr:.

Section 16.4 F4!Uly-@l\{cdj'cal Leave

The Employer shall cornply with the provisions of the Family and Medical l'eave Act'

FMLA may comlnence eLfter the employee has used all or a portion of accrued benefit time as

determined by the ernplo.yee. Any paid leave used by an employee shall not be deducted from the

annual leave time provid.ed by he Act. The unn rui FMLA ieave period shall be a rolling year

;"*O The use of berrefit time is at the option of the employee'

Section 16.5 Faitureiq llejq4n from Leave

Failure to lentm from a leave of absence, within five (5) clays after the expiration date

thereof, may be ,;ause f<x discharge, unless it is reasonably impossible for the employee to so

retum and eviderLce .f such inrpossibility is presented to the Ernployer within five (5) days after

tt e e*piration ofthe leave ofabsence ol as soon as physicallypossible'

Section 15"6 Petsoryal Lgve DgYg

An employee may take three (3) paid personal daysleave each y':ar, after one (1) years'

se.ice, subject to the approval of the chief ruage or the iudge's rJesignee._ After one (1) year of

se.ice, each ermploy..',ihn1t tre eligible for threle (3) days of pai<l personal leave' to be used for

the employee's persc,nal business, during that fiscal'year" Paid I'ersonal leave maybe used for

any puryose. 'fhe requested paid personal business day shal1 be glanted, unless an emelgency of

an extrerne natut:e would causre the cancellation of suth day off. lthe ernployee shall suffer no

loss of pay for such leave. Paid personal leave shall not accrae fi:om year to year' except that

paid personal leave which is unused at the end of a fiscal year s;hall be added to sick leave' so

iong u, such addition does not exceed tho maximum accumulation authorized'

Section 1 6"7 llgrqYluly L-eaYg

Any emplo;,ee, called for jury duty or subpoenaed by a legislatiye, judicial' of

administrative triburral, shall be allowed time away from wo ' with pay' excellt in matters of

non-work related perrsonal litigation, Upon receiving the sum paid for.jury service or witness

fees, the emtrrloyee shall submit the warcant, or iti equivalent, to the Employer' unless an

employee elects to fulfilll suctL call or subpoena with accrued time o{f or personal leave' in which

case the employee shall retairl the fu1l amount received for such service" E'mployees, called for

reasons containerd herein, shall have such days considered as a day workecl'
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Section 1tt.8 MrIiftqY LesYSt

The lhrployer shal1 comply with the requirements of all curent state, Exeeutive Orders,

and federal statutes as may be amended regarding military leave, compensation, benefits and

reinstatement.

S ectio n 1 6. 9 I'@[b.narY--E mp]gYee g

A probatio.nary employee who enters the Armed Forces and meets the tbregoing

requirements rnust co-plet. iheir probationary period and upon completing it, will have

seniority equal to the time the covered member spent in the Artned ]lorces plus the probationary

period.

S ection L 6. L 0 J\ationq[-@S@nd Res erve Trainins

Reguiar emplo'yees required to report for the pupose of anrtual training or in a reserve

capacity to the Naiional Gurlrd shall provide to the Employer documentation of such ordels ot'

r.equired presence lbr siaid pllrpose. The Employer agrees to leirnburse so affected employees an

amount equal to the differr:nce between regular earnings of that employee and any amount

received fbr utrr to ten (10) working days each year for such time spent in such seruice paid by the

appropriate lle,Ceral Ar.rthorirty, Employees will not lose any benefit credit ol paid benefit time

durins this sewice.

ARTICLE TT INSURANCE

Section 1 7. 1 -Crroup-Iryf 
qnce

The .Enrployer shall continue to provide a group insurzLnce proglam as

County for all Countg employees under the Office of the ClLief Judge, 12th

including bargrrining unit members.

Section 17.2 hdivtduan Insurang

The Enpioyer shall continue to provide individual insurance options as

County for all Counby employees under the Office of the Chief Judge, 12th

including bargaining u.nit members,

Section 17.3 l{anda][pd Ins.urance

provided by the
Judicial Circuit,

provided by the
Judicial Circuit,

In accordance rvith 11w, the following insurance covera€ie is also provided to Employees:

1) .Paid by the Employer:

(a) Torl Immunity
(b) Unemployment ComPensation
(c) Worker's Compensation

2) l?aid jointly by the Employer" and the Employee:
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(a)
(b)

Illtinois Municipal Retirement Fund (JNIRF) disability covefage"

Social secur.ity (FICA) disability coverage and retilement health

and ho spitalization coverage.

S ection 1 7.4 P avro!!D31tng!!qns

The prernium amqunt(s) for the Employee's share of insutance coverage(s) provided shall

be made in equal dednctiorLs ea(3h payday'

Section17.5IJ,SP@

equal to those received by Employees who are ln a paid status,

Section 1,7.6 $gljired En1pl9-14:es and Leeal Dependents

The Employer: shall. allqw all retiring Employees and their legal dependents to continue to

participate in ihe F,mployer's Group Medical Insurance Progpam, e:xcept for Short-Tetm

Disability Income covelafJe, until such time as the Retiree is eligible, and receiving, social

Security Medicare benefi ts.

A Retiree is a former F)mployee who is collecting an annuity from the Illinois Municipal

Retirement Fund (lMpF)" The Ultreftts of the insurance ooverage)provided to Retirees and their

legal dependents shall be the srlme as that pr For

Retirees, who retire fiorn the srlrvice of Will ight

(8) years of continuous setvice with Will Count e of

ieiiiem.nt, the cost-sharing of monthly premiums shall be as follows:

1) The Employer shall pay allrelated premiurrLs for the Retiree's coverage.

2) The Reiiree shall pay ali related premiums for Dependent ooverage, which

shail be equal to the family premium, minus the single premium.

3) premium amounts shall be calculated annually, pursuant to COBRA-based

requirements,

If the Iimployer enhances the retirement benefits for other Counly employees in IMRF,

the Employer will gi've memberrs of this bargaining unit the sarne benefits.

Section 17.7 $g::vrv+4g-Legl Dependent

The surviving lega.t derpendents of individuals, who wet'e active or retired employees at

the time of their aeatt,, shali be allowed to remain within the Emptoyer's Group Medical

Insur.ance Iirogram, at their own expense, and the related premiums shall be paid in the manner

prescribed by]h,l Er:np1oyer. In the case of surviving spouses, participation shall

terminate:
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(a)
(b)

In the event of t'emarriage; or,
At such time as eligibility for Social Security Medicar"e benefits

occurs.

ARTNCI-,E 1.8 MILEAGE AND IIARKING

Section 18.1 Miteggg

The Ernployer agrees to reimbulse bargaining unit employees at a rale determined by the

Connty for. atthorized departmental business, Any changes in the County's mileage

reimbursement rate, as refle,cted in the County's policy and p,roceclute manual, shall be made

applicable to the employees of this bargaining unit.

Section L8.2 llarki4g

Emplovel vdllprovide parking to bargaining unit members,

ARTICLE 19 PE,NSXONS

Section L9.L !'ension Covelggg

Durilg the tenn of ttris Agreement, covered employees and the Employer, shall continue

to participate irr the Illinois lMunicipal Retirement Fund (IMRF') in accordance with, and subject

to, the plovisions of 1;he statutes of the State of Illinois, as applicable or as may be amended

hereafter,

ARTICLE 20 DISCII'LINE

S ection 20" 1 JernrLination agl $sc!p!i44rv,zlction

The Enrployer shall not discipline any employee except for Just Cause. The Employer

agrees to apply'the prirrciples of progressive discipline. Notwithstanding the above, discipline for
Jusl. Cause does allow for discipline beyond oral warning, up tc) and including dischalge,

depending upo.n the facts, circumstances, and nature of an offense, whether or not the employee

has been pre.riously disciplined" For discipline other than oral leprimands, befole final
notification to the enLploye,e of the contemplated measule of discipline to be imposed, the

Employer will inllomr the empioyee, and the Labor Council, in'volved of the reason and

documented support for such contemplated disciplinary action. .Employees shall have the right to
Labor Council replesentation if so requested by the employee. The employee and the Labor
Council replesentative shall be given the opportunity to rebut or clarify the stated reasons for
such disciptine. In applopriate circumstances reasonable extensions of time for rebuttal
purposes will be allolved when requested. Both the Labor Council and the ernployee shall be

notified of disc;iplirrary action. Such notification shall be in writing and leflect the specific nature

of the offense and rlirections to the employee folfuture behaviol"

Disciplinaw action or measure may include the following:
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(a) Oral warning - documented

(b) Written RePrimand
(c) Suspension
(d) Discharge

and as a basis for evidentiary pruposes through

Cause, g to an 
-oral

beyond ong as tnere

ritten w sixteen (16)

month periorl subject 1.o the afot'ementioned standard'

ARTIC]LE}LGRIEVANCEPR'OCEDUR|E

Section 21.1 Bgry-ry

is to establish an effective plocess for the fair'

ces. Glievances within the meaning of this

interpretations, meaning, or past practices of

and about alleged violations of this Agreement'

including disciPline"

Section Z1.Z fr&rm:il nesolutiqn

differences or gievances is urged and encouraged at the

Any empioyee Laving a gtievance may first raise the matter

Slgpl Grievance,s shall be proeessed in the following manner:

1) The glievance shall be presented on the form provided by the union or on

anotf,er mutually ug1".i upon form, to the Departrnent Assistant Director,

by the e,mployee oi tt" Union within fiftee' (15) wo'king days of when

the employee becomes awal'e of the occulrence) or should have become

awafe"
2) The grir:vance must contain a statement of the 6pievance and the facts

.rpon"*hirh it is based, citing alleged violations of'the Agreement and the

remcdy or correction requested.

3) After srrbmitting the gri.uutr". to the Department Assistant Director, the

Department AssistaniDirector shal1 give theil response in writing to the

IJnlon and the employee within ten (10) wolking days"

S1gp_z [f the response is unsatisfactory to the Union, or no written fesponse is provided, the

Unio' shall have the right to appeal to the Department Directcrr. Such appeal must be

made within fifteen (15) worting days from the receipt of the Assistant Director's

written f€Soo11So,

The infbrmal resolution of
lowest possible level of supervision.

with their immediate suPervisor.

Section 21.3 Gtievarrce Proce:dure
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Slspl

The Probation ,Director shall give a written tesponse to the appropriate Union
Stevrard, the FOP Labor Council, and to the employee within ten (10) working days

aftt;r'the glievanco has been presented.

If the written response is unsatisfactory to the Union or gt'ievant, the Union shall have

the r:ight. to appeal to the Chief Judge, Such appea.l must be made within five (5)

worl<ing days from the date of the Probation Director's response or the date the

written response was to be provided. The Chief Judge andlor designated

reprr:sentative within ten (10) working days fiom the written response rnay hold a
meeting to discuss the grievance" In the event a meeting is to be held, the Union
representative may meet with the grieving employee" lfhe Chief Steward shall be

allorved reasonable work time to investigate the nature of the grievance and to discuss

with the Chief Judge andlor designated representative. If a meeting is held, the Chief
Judgle andlar a designated representative shall have ten (10) working days in which to
file a response, in writing, to the FOP Labor Council representative and employee.

Within thirty (30) days of receipt of the Chief Judge's wlitten response, by rneans of
w:rifrlen notification to the Judge, only the FOP l-abor Council may appeal the

g'ie.,ranc,e to arbitration, If the parties ale unable to agree to an at'bitrator, a request

shal.L be made to the Federal Mediation and Conciliation Service to provide a panel of
sevelr (7) arbitrators, Either party may reject an entire panel of arbitrators one time,

A coin flip will dr:termine who strikes first. The person whose narne remains shall be

the arbirtrator" and duly notified of said selection, Costs of the arbitrator shall be

shared equally by the Employel and the Union. The albitrator may interpret the
Ageement but shall have no right to ignore, add to, take from, or modif,r any of the

plovisions of this Agreement. The award is binding on all parties of the Labor
Asreement.

llsp-4

Seetion 21.4 lime Limitallq4!--{or Grievance Procedure

If the grievance is not timely filed or if no appeal is taken within the time limit, the

ernployee, employees, and/or the Union shall be deemed to have: accepted the action or decision.

Conversely, if a response in writing is not made within the prescribed time limit, or extended by
mutual written agreement, it may be advanced to the next step by the Union or by the covered

mer:nber by written appeal within the proper time limit after the written response is due. Time
limits may be extended by written agreement, per the attached Agreement to Extend Time
Limits.

Secttion 21"5 G.rievanq.e Fol:m

'Ihe Employer irnd th,l Union shall agree on a grievance fotm or another mutually agreed
upon fomr, which shall be used in filing a grievance.

L)



ARTICI 'E 22 NO STRIKE - NO LOTCKOUT

Section 22.1 Strilfq Brol4bitec[

No employee shall enigage in any strike, sit-in, slowdo'wn, cessation or stoppage or

intemrption of *,rrk, boycott, ,6rttn.t interference with the operations of the F,mployer durlng

the term of this A.greement. Ngthing in this Article shali require an empioyee to cross the picket

line of urry gron1,-of employees otf,er than this bargaining unit, except where the ernployee is

called upon to off'er testimony in a criminal proceeding'

Section 22.2 Prohibition,of Union Participation

The U1ion, its officers, agents, r'eplesentatives and mentbets, shall not in any way,

directly or indirectiy, autholize,, u.rirt, encourage, participate in or: sanction any strike, sit-down,

sit-in, cessation or stoppage or intenuption of wotk, boycolf, sympathy strike, or other

interfr:rence with the op.rutiott. of the Employer, or ratify, condone, or lend support to any such

conduct or action,

Section 22.3 Unlon l-iabi.ljft

In addition to any other liability, remedy or right provided by applicable law or statute,

should a strike, sit-down, sit-in, slowdown, cessation or stoppage or intemlption of wot'k,

boycott, syrnpathy strike, ol other interference with the operations of the Employel occur, the

union, wiit'in iwenty-four (24) hours of a request by the Employer shall:

a) Advise the Employer in writingthat such aefion by the employees has not

been called or sanctioned by the Union"

b) Notify rlmployees of its disapproval of r;uch action and instruct such

employees to cease such action and return to work irnmediately.

c) Posl; notices on Union bulletin boards advising thal it disapproves of such

action and instructing employees to return to wolk imrnediately"

Secti,on 22.a Disghaftrifcrr Violation

The Ernployer may discharge or discipline any employee rvho violates this Article and

the tlnion will not resorl to the Grievance Procedures on suc.h employee's behalf except to

determine whether or not the individual engaged in actions prohibited in liection 22.1"

Section 22"5 !{o@.kou!

The E,mployer agrees that it will not lock out employees during tlie term of this

Asreement.
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S e cti o n 22 
" 
ti EmplQ:ettJludi giglRe m gdi es

l.lotlring contained herein shall preclude the Empioyer or the Labor" Council fi'orn
otrtaining judicial restraint and damages in the event of a violafion of this Article,

A]RTIC]L]I 23 REPLACEMENT ALLOWANCE

1tn employee's eyeglasses, watch, clothing, or any othel personal ploperty carried by an

on-duty emtrlloyee, whiclL is required for the perfotmance flor the employee's duties, and is
damaged by a third pafty non-employee shall be repaired or replaced by the Employer at a

leasonable value, not to exceed atotal of $300.00 per year, In the event the employee receives
lestitution or other rr:imbursement, the amount expended by the Employer shall be reimbursed by
the employee to ther r:xtent of the restitution or reimbursement leceived. The reimbursement
process shall not begin unLil the Employer has been provided with a detailed Incident Repofi,
aLlached here[o, describing how the property was damaged, and been fuinished with
documeniation that th<: repail or replaeement has been paid in fu1l,

ARTICILE 2z[ ENITIRE AGREEMENT _ SAVINGS CLAUSE

Se,ction 24"1 ft.fire Arc_e_nenj

l'hisr Agreement, upon ratification, supersedes all prior practices and Agreements,
whether written rf,r olol, unless expressly stated to the corLtlary herein, and constitutes tire
complete and entile Agreement between the parties, and eoncrludes collectivebarsainlno for its
term, except as otherwise a.llowed. by statute,

Section 24"2llavi4gi

If any provision o1l this Agteement or any application thereof should be renclered or
declared unla'vful, invalid, ol unenforceable by virtue of any judicial action, or by any existing
or subsequerntiy enacted Ferderal or State legislation, or by Executive Order or othel competent
authority, tlie rernainin.g provisions of this Agreement shall remain in fu1l force and effect. In
such event, upron the written t'equest of either pafiy, the parties shall meet promptiy and negotiate
with respect tr: substihrte provisions for those provisions rendered or declaled unlawful, invalid,
or unenforceabl e.

AITTICLtr 25 DUR.ATION OF AGREEMENT

Section 25.1 Puradqn

T'his I'grer:menl, wtren apploved and signed by the appropliate authorities for and on
behalf of'the llmployerr ancl the Union or by administlative proceeding shall be in full .florce and
eff'ect fi'om Decetnbel L 2016 to November 30, 202I and thereafter fi'om year to year unless
written rLotioe of demand tctbargain is served upon eithel pafi.y at least sixty (60) days pr.ior to
the abovc date of tetmitratic.n but less than one hundred twenty (120) days pr.ior. to the above date
of termination.

25



Aftel such written notice is given, nego

remain in fulI force and elTect (nofwithstandin

Agreement is reached. If a new Agleement

mediation to which the parties dect to proc

resolve the imPasse,

IN WITNESS WHEREOF, the parties hereto have affixed their signatures'

IL FOP Labor Council
Field Representative

Richard C. Sclloenstedt
Chief Judge

UNION:

eill

Eric
ation Siupervisor

Kevin Krug
IL FOP Labor Counci
Field Supervisor

uce Wisniewski
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APPENDIX

DUES AUTHOR.IZATION F'ORM

LLNI\O].S FRATERNAL ORDER. OF POLICE
LABOR COUNCIL

974 CLACKTOWER. DRIVE
SPRINGFIELD. ILI-INOIS 627 O4

hereby authonze my Employer,

Chief Juclge of the 12th Judicial Circuit, to deduct fi'om my wages the uniform atnount of

monthly clues set by the Illinois Fraternal Order of Police Labor Council, for expenses connected

with the cost of negotiating and maintaining the collective bargaining agreement between the

par1ies and to lemit such dues to the Illinois Fraternal Order of Police Labor Council as it may

frorn time to time dirr:ct. (hr addition, I authorize my Employer to deduct from wages any back

dues owed to the: Illinois Fral,ernal Order of Poiice Labor Council from the date of its

certification as excLusive bargaining representative to the date this dues deduction is

implemented, in such manner as it so direets.)

Dal.e: Signed:

Address:

City:

State: zip',

Telephone:

Employm.ent Start Date:

Titl.e:

Ernployer, please remit all dues deductions to:
Illirrois Fraternal Order of Police Labor Council
Attn:Accounting
974 Clocl< Tower Drive
Springfield, Illinois 62704

(217) 698-943.:1

Dues lemifted to the Illinois Fraternal Order of Police Labor Council are not tax
deductible as r::haritable corrtributions for federal income tax purposes; however, they may be

deductible on fichedule A of'Form 1040 as a miscellaneous deduction.



JuveuileDivisiou
Riler Vallev Justice C'ettter

3106 W. \dLDouough S tnet
,Toliet, ILlinoir 60436

Ptrole (91i) ?30-7110
Fax (315) 730-71i0

Thaildeus P, Zilo
AssistaliDittctor

COUNTY COURT SERVICES
JOHNC.PRINA

DIRECTOR
(8r5)12',7-8446

WILL DEPA-TTTI,MNT Arlult Divisiou
Court-{unex Buildittg

5l N. 0ihn'a S h:et
3'd Floor

Joliii, llliuois 60431

Phote (3 l5) lll-S'146
Fax (Sli) ll,?-9316

Bart ?u't1'
AssistailtDirector

INCIDENT REPORT FORM.

DIVISION:

DEMOGRAPHICS:
A, Date of incident:

B. Time of Incident:

C. Related Offender (if applicable)

D. Persons Involved in, or Witness to the Incident:

tD#:

21,

4"

6.

J.

5"

7, 8.

10.9.

E. Location of the Lacident:



INCIDEN:I PA.RTICULARS :

(In as much cletail as possib.le please include what specifically happened, what action was taken,

what other age.ncies became involved, information concerning injury to any involved party, and
anv other information deemed relevant)

Submitted by: R.eviewed by:

Review Date:Date Submitted:



AGRF]EMENT TO EXTEND TIME LI]UITS

hereinafter also referred to as the ("Employer")'

ois Fraternal Orcler of Police Labor Council

" or "Labor Council")' by its authorized

me limits for further processing the gievance

evance. This gievance is currently at

atthat step to allow the parties further

either party delivers to the other a written notrce

me. Niither pafiy waives its position or rights with

regard to this grievatrce by making this agreement to exten<l the time limits' For use in that

connection, it is hereby agree<1 thai the t.i itO; work days for holding the meeting is hereby

extended to ancl including 

-
FOR:fHE EMPLOYER DATE

FOR'IHE LABC)R COUNCIL, DATE



Grievant's Name:

GRIEVANCE

(use additional sheets where necessary)

Date Filed:
Dr:pafment:

First M,I.

STEP ONE

Date of Inci<lent or Date Knew
Article(s)/Se:ctions(s) violated :

of Facts Givine Rise to Grievance:

Briefly state the facts:

Remedy Sought:

Given To: Date:

FOP Representative Signatule

EMPLOYEROS RESPONSE
Grievant's Signature

Employer Jleprersentative Signature Position

Person to Whom Response Giv,en Date

STEP TWO

Reasons for Advancing (iriet'ance:

Given To: Date:

FOP Representative Signatule

EMPLOYER'S RESPONSE

Grievant's Signafut'e

Employer lleprersentative Signature Position

PeLslon to Whom Response Given Date



STEP THREE
Reasons for Advanclng Grievance:

Given To:
T-\ q ie'

<
Grievant's Signatut: FOP Representative Signature

CHIEF JUDGE'S RESPONSE

Employer Sepresentative Signature Position

Person to Whom ResPonse Given Date



SENIORTTY LIST

Ibe below-lisl s nfsenrorilLg
lqg.rqbela! Senoted !4 :\rtjiglg
See
lfur bottom of_this h.L

Eric Larson
John O'Neill
Rotrert Hesch
Susan Chirico
Ste.ue Peregoy
Rick Smith
Angeia Young
Renee Osypka
Clint Underhile



COMPREHENSIVE GROUP HEALT]II PLAN

Wruu aouuurf
XE"LINOTS

County of Will
|\4ARCH '1, 2018 Bi-Weekly Salary Banded Entployee [)re-Tax Contrlbution Rates

COMPREHENSIVE GROUI) HEALTTI PLAN

Amendel lot 03/01/2018

neft4rfe.tedaboveandbeldva'sunc|hatell8lb|epart1dpant'comFle.edthei|lhtwWe|lnesrProgranr4!lhenentsandarnotsUbJe.tto|henonthly

910 01 $zs.4s S3s,53 S42,7s

$3ri 26 ss6,o6 $78,49 s94.19

s2876 s4s.73 $64,02 s76,83

$4il oz 976.35 S106,88 9128'26

$20,34 $32,33 s4s.26 $54.31

s44.80 s7r,22 $gg,rr $119.5s

s3ti.s4 $s8,10 s81.34 $97,61

S6:t.oo Se6,99 $135,79 $162.es



Wtur, celuvrrr
ILTIIIOI$ Gounty of Will

MARCH 1, 2018 Bi-W€skry sarary Banded Ernproyee pro-T€rx contribution Rates
COMPREHENSIVE 6ROUP HEALTH PI.AN

Anend.d 03/01/2018

'vsioil @erage is /rct4!d wdl Vo!t ch.lce of nIrO. 

'tMO 
or HS Urrculh 0i$sUrion,

WIIEN OOTTI 5POUS6 WORX FUI-TIME fONTHE COUNTY, ]II€ OI{E WrH THE LONGESTMNNNUOU5 SERVICE COVERS ]HE FAMILY

MW l* Ma.h L N)B

NorEr The "03/01/2018" rotes do !l!Lt apply to bdrgalnlng units that have not yet reachecr tentative agre6rnent on rnsurdnce.rerated isues,

'A l-lealth Savlngs Accouot (HSA) will

You can srart, change or stop yorrr additional pre-lax payroll contributions uv uirittnC,il[gu!ly.b;gftllo;!g!a

Only

+Spoqse

+ child(renl

+ Famlly

s0.68

9r.s0

Sr.zz

s2,os

s1.17

52.57

$2.09

$3.s0

$2,10

$4.62

s3.7t
s6,30

s2,16

$4,7s

s3.88

s6.47



/lml
Empower Retultr.

lVlarch 2018
MONTHLY ACflVE
FUNDING RATES

4 TIER RATES

PPO EMPLOYEE

PPO EMPLOYEE +

PPO EMPLOYEE +

PPO EMPLOYEE +

POUSE

HILD(REN)

AMILY

Medical & Vlslon

$sos,gr
$1,771,03
51,44r''.64

s2,4rt,74

HSA EMPLOYEE

HSA EMPLOYEE + S

HSA EMPLOYEE + (

HsA EMPLOYEE, + I

POUSE

HILD(REN}

AMILY

$737,64

$t,E2sog
s1,325.59

52,27z.sa

HMO EMPLOYEE

HMO EMPLOYEIE +

HMO EMPLOYEE +

HMO EMPLOYEIE'r

;POUSE

]HILD(REN)
:AN4ILY

$517,16

$1,3s9,61
$1,109,04

$1,851,48

4,TlER RATES

DHNTAL EMPLOYII

DENTAL EMPLOY[{

DHNTAL EMPLOYHI

DI;NTAL EMPLOYHI

+ SPOUSE

+ CHILD(REN)

+ FAMILY

DENTAL

$32,63

s71.89

$sa.sc
$e7.8e

2018 BUDGET TtoN - FTE 517,500.00
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